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Sea Shore Flow FORCE STRUCTURE MANNING

TOUR SEA | SHORE PG SEA INV BA SHORE INV BA
15T 35 36 E1-3 | 238.00% 475 200 82.53% 1389 1683
2MD 36 36 E4 55.04% 454 815) 134.41% 1582 1177
3RD 35 36 ES 91,99% a09 662 102.47% 1782 1739
4TH 35 36 E6 95,20% 357 375| 99.50% 994 999
5TH 36 36 E7 90,34% 159 175) 102.93% 421 409
oTH 35 36 EB 98.04% 50 51| 101.67% 122 120
7TH 35 36 E9 71.43% 10 14| 103.13% 33 32
ADV OPP.
Ei-3 E4 E5 E& E¥ E3 ES
All-Navy TIR 40.23% 25.06% 19.20% 26.68% 13.62% 15.26%
MA TIR 53.73% 21.67% 13.40%: 24.33% 15.22% 11.43%

Zone Information
ZOMNE A | ZONE B | ZONE C | ZONE D | ZONE E | ALL ZONES

Y14 Manning: 97.0% |SHS HOBIIYR HOGIO0E HEEN0% | 1014% 1]
FYTD RE Rate: 56.70% | 69.75% | 83.20% | 94.05% | 25.00% 65.74%
Y15 Manning:  95.0% [EOFIOSAOBIA 10+.0% HESHER WSS 0N

NOTES

1. There are convert out opportunities in YGS 2002, 2005, 2006, 2007, 2008, 2009,
2010. Review ECM Community Health pages for convert in opportunities.

2. Reserve Component to Active Component (RC-to-AC) program. Now accepting

MASNs, MA3s, and MA2s, in YG 2012 only. Click here for more information

http://www.public.navy.mil/BUPERS-

NPC/CAREER/RESERVEPERSONNELMGMT/ENLISTED/Pages/EnlistedReservistOpp

ortunities.aspx

Currently accepting S-PACT (non-rated Sailors) in YG 2012 .

4. Sailors who rescind their CWAY AIR quota and refuses to OBLISERVE will not
have their quota reinstated.

5. COC, CCCs and SVMs, if the CWAY quota is denied it is imperative to review the
Notes Tab on CWAY for amplifying info on why the CWAY quota was denied.

6. Sailors who are interested in the MWD program must be recommended by
MWD Program Manager prior to enter in their 9-month CMS/ID negotiation
window. If you have questions or concerns regarding MWD recommend contact
MAC Goff via email at angela.goff@navy.mil.
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